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WELCOME TO INVESTMENT
BANKING RECRUITING AT 
UVA DARDEN

Our investment bank recruiting policies are references for any firm recruiting 
Darden students in the 2022–23 academic year. The goal of these recruiting 
policies is to provide all employers with a level playing field and a fair process 
that takes into consideration the needs and requirements of Darden MBA 
students. Our investment banking ecosystem is very important and is key to 
achieving maximum yields for both employers and students.

These policies apply to any company that utlizes Darden’s recruiting platform, Career 
Center or student club to promote, market or showcase their job opportunities to 
students through events or interviews, whether held on-Grounds or virtually. 

The academic calendar is the main driver of recruiting dates and availability. It 
is imperative that students have the time and flexibility to perform and uphold 
their academic commitments. 

Darden students may not miss class or academic commitments for full-time or 
internship interviews, recruiting events, or travel related to those activities. 
Employers cannot require a student, as a condition of his or her employment 
candidacy, to interview at a time that conflicts with his or her individual 
academic schedule. An employer’s inflexibility on this issue will be considered a 
violation of Darden’s recruiting guidelines.

2022 -23  RECRUITING AND ACADEMICS

INVESTMENT BANKING DIVERSITY RECRUITING

Companies that have a formal, firm-wide program that supports diversity candidates 
(including but not limited to Consortium, Forte, etc.), may be approved to interview 
and present offers to Darden students prior to Tuesday, 3 January 2023. 

For approval, companies MUST present documented program details, to include 
time line and target audiences to Ellie Toth at TothE@darden.virginia.edu. 
Documentation can include a flyer or website link by 1 October 2022. All 
diversity offers must stay open until 13 January 2023. If program details are not 
received by deadline, and offers are made before 3 January 2023, firm will be 
considered in non-compliance of recruiting polices at Darden.

If you have questions about any of this information, please the Employer Engagement 
and Recruiting team at recruiting@darden.virginia.edu.
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INVESTMENT BANKING 
POLICIES CONTINUED

INVESTMENT BANKING FULL-TIME AND INTERNSHIP OFFERS

•

No initial internship interviews or job offers, whether held on- or 
off-Grounds, may occur prior to 3 January 2023.

•

No interviews or offers are to be extended prior to 3 January 2023 for 
non-diversity candidates.

•

Offers extended prior to the first interview date specified, or that does not provide 
an acceptance deadline as stated above, will not be held to our renege policy.
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•
All extended full-time offers will be given a deadline of 28 October 2022.

EXPLODING OFFERS AND WITHDRAWING OFFERS

Employers are not to apply undue pressure or unreasonable expectations related to 
accepting offers. Students are being coached to provide standard answers to these 
situations and will engage the Career Center when appropriate. 

• Exploding offers (i.e. offer is rescinded within a shortened timeframe if not accepted)

• Requiring students to respond to verbal (not written) offers

• Changes to offer terms

If an employer must withdraw an offer, immediately contact recruiting@darden.virginia.edu. 
This is a serious matter that can significantly harm an employer's reputation and ability to 
recruit students. If a student reneges on an acceptance of employment, contact Jeff McNish, 
McNishJ@darden.virginia.edu, assistant dean of the Career Center. The Darden faculty and 
administration consider reneging on an accepted offer unethical.

Regional offices are required to follow the same timelines as stated above. All students 
must receive an offer in WRITING. The beginning of the offer period will coincide 
with the date of the written offer. The offer must contain the company name, start 
and end date and job title.  

These offers prohibit a student from evaluating all options and create an uneven playing 
field for on-Grounds recruiters. If an offer is extended prior to our specified dates, is 
accepted by the student and is later declined, the School will support the student’s 
decision. Prior to the summer internship period, students and companies that enter into 
contracts made prior to the start of the MBA program do so at their own risk. Darden will 
not enforce recruiting policies on those arrangements.  

All extended internship offers will be given a deadline of 20 January 2023 
or two weeks, whichever is later, to consider the offer.




